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SECTION A: STATEMENT OF PURPOSE

CMFA recognizes the fact that its primary aim is to provide the athletes the opportunity to participate in the sport of Canadian football and to instill respect for the sport of football.
CMFA believes that such respect is fostered by teaching not only the skills required to play the game but also by teaching and reinforcing the positive aspects of team sport including fair play, sportsmanship, respect for each other and for opposing teams, respect for coaches, officials and rules of the game.


SECTION B: HOW COMMUNITY FOOTBALL IS RUN IN BC

As an association, we operate with the guidance of the VMFL which in turn is a member of the BCCFA and Football BC.


SECTION C: ABOUT THE ASSOCIATION

The CMFA was established in July 1978 and was incorporated on February 16, 1988. The CMFA operates under the guidelines of its Constitution Bylaws and this Policy Manual.


SECTION D: ELIGIBILITY

It is CMFA's policy and practice to treat all of our players with equality, regardless of gender, in all respects, including but not limited to the following:
1. Ensuring that the achievement of equal opportunity is a key consideration when developing, updating or developing football programs.
2. Ensuring that the needs and concerns of both genders are identified, promoted and supported on an equitable basis. Identify the specific needs of female athletes participating in our programs and make sure all reasonable accommodation to ensure such needs are satisfied.
3. Cooperating with all levels of government and other sports organizations to promote and encourage the increase of participation of female and male athletes in our programs.
SECTION E: REGISTRATION

Players' registration shall be taken at scheduled registration dates prior to the playing season. These registration dates shall be set by the Registrar of CMFA.
1. These registrations shall be comprised of:
a) new player registration
b) returning player registration
c) late player registration in order to fill or complete teams to the authorized number roster as set out in the VMFL rules as required.
2. Registration fees shall be set out on a yearly basis as set out by a majority vote of the CMFA executive.

3. A late registration fee may be charged to any new or returning registrant who does not register in a timely manner. The cost and initiation date of this fee are to be determined by majority vote of CMFA Executive.

4. Refunds of a registration fee must be applied for in writing to the CMFA Registrar and are subject to the following:
FALL TACKLE FOOTBALL:
a) Full refund of CMFA registration fee less $25.00 administration fee, up to and including the August 15th, provided all equipment has been returned.
b) 50 % of CMFA registration fee up to and including the first league game, provided all equipment has been returned.
c) No refund after 1st league game unless due to physical certified reasons, provided all equipment has been returned.
d) No refunds after 3rd league game.

SPRING FLAG FOOTBALL:
e) No refunds.
5. Registrants whose fees are paid with non-sufficient funds cheques will have their memberships revoked until such fees have been paid by either cash or some guaranteed payment. These members will also be subject to an additional $25.00 administration fee. The CMFA executive shall review this fee as required for any adjustment.

6. A waiting list shall be comprised of :
a) Any returning player that has registered after the returning player deadline.
b) All new players that register in any division on the day of registration but after the team or teams are full.
c) Any new player from out of the CMFA draw zone that wishes to play for CMFA and has not been issued equipment from another VMFL club.
7. Waiting lists shall be established after:
a) All returning players have registered at the regular returning players registration. No returning player shall have their place protected if they register after the returning player registration dates unless arrangements have been made with the Registrar prior to registration.
b) The optimum number of players has been reached in each division as determined by the CMFA executive.
c) Maximum number of players on one team as set by the VMFL.
d) A sibling whose family is currently a member of the association shall have priority on any waiting list and will be accepted into the membership at time of registration.


SECTION F: MEMBERSHIP IN THE ASSOCIATION

1. Membership in the association shall be in accordance with the Constitution and Bylaws of the CMFA.
2. A membership in the association shall be considered as one vote per member.
3. A family's membership fees shall be the registration fees paid to the association each playing year
4. A coach, manager, or trainer who does not have a child participating in a given year shall be considered a voting member.
5. A member of the CMFA executive who does not have a child participating in a given year shall be considered a voting member and eligible to run and serve.
6. Where a family has 2 or more athletes participating in a given year then each parent or legal guardian shall each have a vote up to a maximum of 2 per family, when both parents are in attendance for a vote.
SECTION G: CODE OF CONDUCT

All individuals affiliated with CMFA shall:

1. Not use foul or negative language.
2. Not verbally or physically abuse any game official, athlete, spectator, member, or coach, regardless of association or circumstances.
3. Demonstrate courtesy, respect and good sportsmanship towards all game officials.
4. Develop community spirit and pride in our association.
5. Emphasize sportsmanship and fair play while keeping “fun” in football.
6. Respect all facilities utilized by our association as well as any staff of those facilities.
7. Treat the game of football with the respect it deserves.
8. Take all necessary steps to report any incidents involving a breach of this code or any other conduct which would bring CMFA, the VMFL, or the sport itself into dispute. Such reports should be made to the executive within 48 hours of the incident via written letter or e-mail.
9. Two members of the Executive shall be in attendance at any verbal communications with a coach, athlete, parent, or other Executive member when in discussion of a matter of a disciplinary nature. A written report shall be kept on file in the Clubhouse of any discussion. This creates a history for future Executives to follow.
10. If as a result of any discussions any actions/or need of disciplinary committee is needed then within 48 hours a committee will be struck and a written report given over to the Executive of the nature of the event.
11. All preliminary reports and subsequent reports shall be kept on file at the Clubhouse.
12. Any reprimands or dismissals shall have a written report on file.
13. Not permit a non-registered player to play or practice with any team.

ANY INDIVIDUAL WHO CONDUCTS THEMSELVES IN THE FOLLOWING MANNER WILL BE SUBJECT TO DISCIPLINE OR EXPULSION AS A MEMBER OF CMFA:

A disciplinary committee shall determine the following if an individual:

1. Breaches any conditions in section 6 of the Code of Conduct.
2. Uses their position with the CMFA for unauthorized personal and/or material gain’ or breaches their fiduciary duty to CMFA.
3. Willfully ignores or breaks the Constitution, Bylaws, Policies and/or rules or regulations of the Association.
4. Counsels others to ignore or break said rules.
5. Is involved in any other conduct which is detrimental to CMFA or the sport of football, its players, spectators, members or officials.

SECTION H: DISCIPLINE
1. The CMFA, recognizing that it is responsible to enforce its rules to ensure the continued enjoyment of the sport and the proper operation of the Association, shall set up a disciplinary committee of members appointed by the President. If the President is either directly or indirectly involved in said incident then the next Executive inline who is not involved shall select committee members. The committee shall be responsible for investigating reports of any breach and at their discretion and where appropriate take whatever action they deem necessary to address the breach.
2. The disciplinary committee shall be chaired by the Vice-President and shall consist of no less than 4 members of CMFA who are not directly or indirectly involved in said breach.
3. The President shall inform any volunteer, coach, manager, or member that their services are no longer required for the protection of theplayers and/or the CMFA.
4. Per the Societies Act, a member may have their membership revoked.
5. Any coach or player that receives a “game suspension” by the league commissioner will have the suspension reviewed by the Disciplinary Committee as to whether another game suspension is added on by CMFA for a total of 2 games suspended. Suspensions will be added one for one, so if you get a 2-game suspension the CMFA will add 2.
SECTION I: MANAGEMENT OF THE ASSOCIATION

The Executive shall manage the business and affairs of the Association in accordance with the Constitution Bylaws and this Policy Manual.

1. EXECUTIVE BOARD:

President
Vice President
Treasurer
Secretary
Immediate Past President
Registrar
Field Coordinator
Managers’ Coordinator
Coaches’ Coordinator
Cheer Coordinator
Trainers’ Coordinator
Equipment Manager
Clubhouse Coordinator
Concession Manager
Promotions/Fundraising Coordinator
Spring Flag Coordinator (appointed)
2. TERMS OF SERVICE:
a) All executive members shall serve a maximum 12 month term, but not beyond the next AGM in any given year. Executive members do not have to be parents of any athletes in the Association. It is expected that executive members attend all monthly Executive meetings and all special meetings as required. It is understood that an Executive member may unavoidably miss a meeting from time to time.  Whenever there is a vacancy on the Executive or it is deemed necessary that a new position should be created, that position shall be filled by a 2/3 vote of the existing Executive members and that person shall fill the position until the next AGM.
b) All information received from past Executives including (but not limited to) electronic lists, forms, and equipment pertaining to any position in the CMFA, and all physical equipment is the property of CMFA and is to be turned in upon termination of said person’s position with due diligence and in a timely manner.
3. MEETINGS : 
a) The AGM shall be held in accordance to the Constitution and Bylaws of the Association.
b) Executive meetings shall be held on the 2nd Wednesday of each month at the Mackin Park Clubhouse.
c) The Executive may change date and time or place of meetings as required.
d) Meetings will be conducted in the following order:
	1. CALL to order
	2. ADOPTION of the rules of order (first meeting of the new Executive), 
	agenda, and minutes of the previous Executive meeting
	3. DIRECTORS’ REPORTS:
	-Treasurer
	-President
	-Vice President
	-The remaining Executive members present make their reports in a 
	‘round table’ sequence per President’s direction
	4.  ANY AGENDA ITEMS presented to the President and Secretary 
	prior to the meeting
	5. OLD BUSINESS Any items tabled from a previous meeting due to 
	time constraints or the gathering of additional information prior to a 
	decision being made
	6. NEW BUSINESS Any urgent items that cannot wait until the next 
	meeting date (this should seldom have anything in it because they 
	should be on the agenda)
	7. ADJOURNMENT
e) All Executives must come to the Annual General Meeting (AGM) prepared to turn over all relevant CMFA information that pertains to the position that they occupied that year.	

4. POSITION DESCRIPTIONS:

President
Shall have the duty of conducting the day-to-day business of the association with the framework of the association, Constitution, Bylaws and this Policy
Shall supervise the other Executive members in the execution of their duties and shall be responsible for calling and chairing meetings of the Executive Shall represent the CMFA at all VMFL meetings
Can only be elected after serving at least one term on the Executive in any capacity
Shall be 1 of 3 signing officers for banking concerns…
Shall be responsible for receiving all police criminal record checks
Shall notify the Coaches’ Coordinator of any coaches that do not pass their criminal record check
Shall handle decisions reached by the disciplinary committee
Shall approve members for Vice President committees
Shall plan agendas for monthly Executive meetings
Shall chair the monthly meeting of the Executive
Shall send in all game sheets to required parties before midnight of game day

Vice President
Shall assist the President
Shall act as President in his/her absence
Shall be responsible for reporting activities of the Association to respective volunteers, and for providing guidance and support for those volunteers
Shall be 1 of 3 signing officers for banking concerns
Shall be chair of the Disciplinary committee
Shall be chair of the Coaches committee
Will succeed the President if the President is unable to finish his/her term

Treasurer
Shall have custody of all funds, securities, evidence of indebtedness and other valuable documents, and shall deposit funds and securities in the name and to the credit of the Association
Shall keep an accurate account of all money received and paid out in appropriate books or other recording sources
Shall render a report of the funds, receipts and disbursements of the Association at monthly CMFA Executive meetings and the CMFA AGM
Shall be 1 of 3 signing officers for banking concerns
Must be bondable
Shall comply with all applicable federal, provincial and municipal laws
Shall ensure retention of all records, including receipts and cancelled cheques, for a period of 7 years
Shall table a budget for approval at the first available Executive meeting after assumption/resumption of position of Treasurer
Shall render a complete set of financial statements including balance sheet and a statement of receipts and disbursements of the Association for the general membership and periodically for the Executive board
Shall oversee the applications of Government and private grants
Shall oversee the preparation of the annual budget for the AGM
Shall pay all bills in a timely manner

Secretary
Shall take minutes at all meetings of the Executive board
Shall take minutes at the AGM
Shall prepare and distribute all general correspondence and notices on behalf of the Association, including sending out notices of meetings and keeping members informed of the activities of the Association
Shall maintain a filing system for all documents held at the Clubhouse

Immediate Past President
Shall carry out and perform the duties and responsibilities allocated or set out by the President for a maximum of 1 year

Registrar
Shall be responsible for the proper registration of all athletes in the association
Shall coordinate registration, including the ordering of preprinted forms and selection of sign-up location and times, signage and/or advertising of registration times and dates
Shall work with the Treasurer, turning over all registration fees collected…
Shall provide an annual report of the total number players registered
Shall update membership lists
Shall provide coaches with rosters

Field Coordinator
Shall oversee all field setup for games and practices
Shall obtain from the City of Coquitlam all field permits for games and practices
Shall receive all reports from coaches, trainers, managers,orExecutive members of unsafe field conditions, and shall reportsame to the City of Coquitlam
Shall be the liaison between CMFA and the City of Coquitlam on all field- related matters
Shall attend meetings with the City as required
Shall designate practice field locations for teams as required

Managers’ Coordinator
Shall oversee the selection and appointment of all team managers
Shall communicate to team managers details of upcoming events
Shall organize with team managers any team-related functions
Shall bring forward to the CMFA Executive any team-related issues… 
Shall ensure all roster-related issues are handled in compliance with VMFL rules
Shall ensure all teams are in place for their duty/field day
Shall educate managers re processing the 10/15 play-count sheets
Shall distribute voting ballots for team trophies with the team manager, and bring the cast ballots to another Executive to count together

Coaches’ Coordinator
Shall be responsible for obtaining, training and supervising all coaches in the Association
Shall deliver the Criminal Records Check forms to head coaches, collect completed forms in a timely fashion, turning them over to the President.
Shall follow up on any missing items on said forms
Shall organize and participate in group coaching meetings
Shall arrange for clinics and training programs where needed and disseminate information when appropriate to assist coaches
Shall keep records of all coaches’ certification levels and assist coaches in obtaining additional levels of certification
Shall sit on the Coaches’Committee and present a list of head coaches to the CMFA Executive for final approval
Shall oversee and arrange the CMFA skills camp
Shall forward to the Equipment Manager all requests for equipment from coaches
Shall make first attempts to handle any complaints from players, parents and coaches, and shall forward a report to the CMFA Executive
Shall be responsible for obtaining coaching resources

Cheer Coordinator
Shall attend all CMFA Executive meetings
Shall attend all VMFL Cheer Coordinator meetings
Shall be responsible for appointing coaches at each level
Shall search out practice facilities for cheer squads
Shall make sure all squads have a team manager
Shall report list of managers to the Managers’Coordinator
Shall assist with volunteers for VMFL Cheer Competition
Shall handle any and all Cheer-related events including uniforms, coaches’ training, or parades

Trainers’ Coordinator
Shall be responsible for stocking and providing first aid kits to teams
Shall ensure team trainers have proper certifications…
Shall order and budget for all safety supplies for CMFA
Shall educate teams and trainers on safe practices relating to playing football
Shall receive medical records from Registrar, distributing to and reviewing same with team trainers
Shall keep record of and supervise all football-related injuries

Equipment Manager
Shall maintain inventory of equipment
Shall oversee maintenance of equipment room
Shall coordinate issuance of equipment by coaching staff
Shall ensure sufficient equipment is on hand for all players
Shall rotate equipment and replace older gear with new gear as required
Shall manage the return of all equipment
Shall stock and issue coaches’ bags
Shall manage relationships with equipment suppliers
Shall liaise with Coaches’ Coordinator to ensure coaches have what they need for the season
Shall report on club’s equipment needs to Executive in a timely fashion for required purchasing approvals

Clubhouse Coordinator
Shall be responsible for the management and maintenance of the field house
Shall be responsible for the booking of any part of the field house to any CMFA team
Shall be responsible of booking to outside organizations any part of the field house including upstairs meeting room and the concession
Shall be responsible for ensuring the rental parties have a key and security alarm code
Shall ensure all users leave the club house clean
Shall collect keys to clubhouse at the end of the season
Shall hand out keys to new Executive at the end of the AGM

Concession Manager
Shall be responsible for overseeing all aspects of the concession
Shall be responsible for the receiving of all permits required to serve food at the concession
Shall have a minimum of Level 1 Food Safety Course certification
Shall arrange for the purchase of all food and beverages and other supplies associated with running of the concession
Shall be required to submit for approval to the Executive a complete menu list with cost prices of food

Promotions and Fundraising Coordinator
Shall be responsible for all promotions and fundraising for CMFA
Shall turn over to the Treasurer all funds collected
Shall arrange the pub night(s)
Shall arrange the CMFA banquet
Shall arrange the ordering of CMFA clothing
Shall order trophies for Flag and Atom players for the banquet

Spring Flag Coordinator (appointed)
Shall run the Coquitlam Jamboree
Shall submit team rosters to VMFL roster requirements
Shall attend VMFL Flag meetings
Shall distribute flag equipment to players




SECTION J: FUNDRAISING

Association Fundraising
a) Association fundraising shall be conducted on an ongoing basis throughout each playing season.
b) The type and extent of the fundraising shall be determined by the Executive board on recommendation from the Fundraising Coordinator to best suit the financial and philosophical needs of the Association.

Team Fundraising
a) Team fundraising should meet the majority approval from the parents of the team, and be brought to the Manager’s Coordinator to be approved by the Executive.
b) There shall be no conflict with fundraising efforts of the CMFA and if there is, the CMFA has priority.
c) All team fundraising must be approved by the Fundraising Coordinator.
d) All moneys raised by the team shall be turned over to the Treasurer. 





SECTION K: TEAM SELECTION GUIDELINES

1. Where there is more than one team in a division the new players to any team or division shall be selected by open draft.
2. Returning second year players to a team will automatically play for their first year team (no exceptions).
3. A team that has less returning players shall have 2 picks in the draft while the other team has one, until the point where both teams are even then 1 for 1 until all players are drafted.
4. Only five (5) children can be secured/protected in fall tackle, two (2) in spring flag. A list must be supplied to the Registrar prior to the draft.
5. The draft shall be overseen by appointed Executives.

SECTION L: PLAYER POSITIONS AND TRYOUTS
1. Coaches will give every player the opportunity to tryout for any position on the team regardless of whether they are 1st or 2nd year players.
2. Coaches will present the selection criteria for any position to the Coaches’Coordinator before the first practice.
3. The head coach will explain to the player why they were unsuccessful in winning the primary position and will inform the player of the skills and improvements that must be achieved in order to be successful in that position.
SECTION M: MINIMUM PLAY RULE
1. Every player on a team shall have a minimum of 10 plays per game starting from the first game of the season and applies to each and every game.  In the regular season, this does not apply to the Midget level.
2. Each team manager shall appoint 2 parents as counters.
3. The play count sheet shall be examined by the team manager and turned over to the Commissionerat the end of the game.
4. The head coach will determine a player’s eligibility to play based on attendance and discipline, and if a player does not play the reason shall be noted on the form.  The trainer has final say as to a player’s eligibility to play due to medical reasons.



SECTION N: COACHES’ RESPONSIBILITIES

ALL COACHES MUST:

1. Be aware of significant pressures in a player’s life (e.g.school, family, or financial pressure), and coach in a manner that fosters positive life experiences.
2. Be acutely aware of the power in coaching relationships,when the balance of power could jeopardize effective decision making.
3. Abstain from and refuse to tolerate in others all forms of harassment and loss of self-esteem.
4. Act towards all players, other coaches, parents, and officials in a manner characterized by courtesy, good faith and respect.
5. Strive to be fully present, physically and mentally, while in performance of coaching duties.
6. Ensure players train and perform in a suitable safe environment.
7. Act in the best interest of the player’s development as a whole person.
8. Be honest, sincere, and honourable in all relationships with players, parents, officials, and other coaches.
COACHES’ SELECTION COMMITTEE

1. The CMFA Coaches Selection Committee recommends all head coaching staff to the CMFA executive. The committee shall be comprised of the Coaches’ Coordinator and 2 other Executive members as appointed by the Executive board.
2. The coaching staff of a team shall consist of the Head Coach, Assistant Coaches, Manager, and Trainer.
3. A team's coaching staff is in complete charge of the team whenever it is together on the practice or playing field, or travelling as a group.
4. The coaching staff is under direction of the Head Coach. The Head Coach has final say on matters pertaining to the team and will notify the Coaches Coordinator of his/her alternate in the event of an absence of the Head Coach.
5. Once approved for coaching, a coach is automatically terminated at the close of a season and must reapply each season, regardless of his/her demonstration of excellence, professionalism and win/loss record during the regular season.


HEAD COACH:

a) Must have a currently-required Coaching Certificate as outlined by the current governing body. In the event that the only coach available for a particular age group is one without their coaching certificate, the selection committee shall appoint an interim coach with the understanding that the Head Coach shall obtain the relevant Coaching Certificate at the earliest date possible.
b) Is responsible for the behaviour of his/her coaching staff. If the Head Coach has little confidence with any of his/her staff then he/she should find a replacement in conjunction with the Coaching Committee.
c) Has final responsibility for his/her actions and that of his/her staff, players and parents, before, during and after a game. Are responsible for any misconducts on their sidelines including but not limited to , taunting fighting, and verbal abuse of officials. These actions can result in game(s) suspension by the league commissioner or CMFA executive.
d) If a coach is disciplined by a governing body, the CMFA Executive will investigateon a case-by-case basis to determine whether further action is required.
e) All guest coaches must be approved by the Executive.
f) All first year coaches must have a criminal records check done.
g) Coaches are required to get a CRC every 2 years.
h) No coach or team shall be permitted to practice or play on fields not sanctioned by CMFA.




SECTION O: TEAM MANAGER’S RESPONSIBILITIES

a) The team manager’s principal duty is to be in regular communication with players, coaches and parents regarding all events relevant to the team specifically and the CMFA in general.
b) Collecting all fundraising for the team and will submit such funds into the CMFA at the earliest possible date.
c) Submitting a verified roster, announcer roster, prepared play-counting sheets, and coaches’ COCs to the game commissioner and opposing team before each game.
d) Is permitted on the field and bench.
e) Will report in writing to the Manager’s Coordinator any player or parent concerns with regard to coaches’ conduct, behaviour or 10-play rule.
SECTION P: AWARDS

The CMFA will award on an annual basis trophies and plaques to the PeeWee, Junior Bantam, Bantam and Midget teams for the following;

Best Defensive Player                          Best Offensive Player
Best Lineman                                       Most Improved Player
Most Valuable Player                           Most Inspirational Player

The players of each team will select winners for the above awards, following these rules: 1. Secret ballot 2. No voting for oneself 3. No nicknames 4. First name if only one of that name on the team, otherwise add last name or initial 5. Only 1 award granted per player 6. Tie in number of votes for one or more players goes to Head Coach to pick a winner  7. Player named for 2 awards goes to Head Coach to pick a winner.

The CMFA Executive shall select and present a plaque for “Coach of the Year”.

CMFA will award 2 scholarships annually:Eligible applicants are Midget players and senior cheerleaders. An applicant may be awarded a maximum 2 scholarships during their time in CMFA.  These scholarships shall be awarded at the annual CMFA awards ceremony.

CMFA will supply all Flag and Atom team trophies at the annual awards ceremony.

SECTION Q: USE OF THE CLUB HOUSE BY OTHERS

CMFA will permit other Coquitlam-based sports or community groups to use the meeting room or concession where that use does not conflict with CMFA's own programs, events or games; provided the group wishing to use the club house submits a request in writing at least 2 weeks prior to said event.

CMFA may require the group to provide CMFA a damage deposit of no more than $500.00, and in addition may charge a fee of no more than $25.00 per day for use of concession or meeting room.

Under no circumstances will any other outside group be permitted to use the storage area due to the liability and safety of equipment being stored.
Any group using the concession to sell anything other than prepackaged food shall submit a copy of that group’s person of level 1 or greater food safety certificate and that person(s) must attend the concession that day of use.

As a term of use of the club house, CMFA will obtain from each group a waiver and indemnity agreement and will require the group to obtain liability insurance coverage in respect to the group’s use of the club house with a minimum limit of $2 million per occurrence, with CMFA and City of Coquitlam named as additional insured under that policy.

SECTION R: DISPOSAL OF OLD EQUIPMENT

From time to time upon the recommendation of the Equipment Manager it may become necessary to dispose of worn out or outdated or unusable equipment under the following conditions:

a) Helmets which can no longer be certified: must be cut in half, or disposed of in a crushing dumpster so as never to be used by anyone again. Old helmets may never be given or traded to other user groups.
b) Equipment other than helmets which fall below CMFA standards shall be offered to other VMFL clubs first then to other BC community football clubs then high school teams, under the condition that no liability or warranty is offered with the transfer of said equipment. The receiving group assumes all risk in using the disposed equipment and must sign a release to that effect before receiving the said equipment.

SECTION S: CRIMINAL RECORDS CHECK

Everyone in a volunteer capacity may be requested to submit to a criminal records check at no cost to themselves. Individuals refusing to submit to CRC will not be able to serve as coach, trainer, manager, or member of the CMFA Executive.

SECTION T: INTERNET MESSAGE BOARDS

1) No Executive member shall post any comments on an open board whether indefense or derogatory in nature.  Such action shall be subject to disciplinary review.
2) No CMFA member or athlete shall post derogatory comments of any nature on internet or discussion boards. Such action shall be subject to disciplinary review.
